Government of Orissa

Food Supplies and Ccnsumer Welfare Department
Xk ok

‘ RESOLUTION

RORIES

FE-1-30/2009 ‘

Pending framing of rules under the proviso to article 309 of the Constitution

No. /  Bhubaneswar, dated, the D\ 0? :

of India, the State Government is pleased to make the following principles
regulating the method of recruitment and conditions of service for appointment to
the posts of Inspectors of Supplies and Market Intelligence Inspectors.

1. Eligibility Criteria- In order to be eligible for direct recruitment a candidate
shall -

(@) have passed at least a Bachelor’s degree or an equivalent examination
from a recognized University.

(b) be not below the age of 21 years and above 32 years;
Provided that the upper age limit in respect of reserved
- categories of candidates under Para 2 shall be relaxed in accordance
with the provisions of the Act, rulesl,/ orders or instructions, for the

time being in force, for the respective categories.
(c) be acitizen of India.

(d) be able to speak, read and write Oriya and have passed a language
test in Oriya equivalent to the Middle School Standard.

(e) be of sound health, good physique, active habits and free from organic
defects or bodily infirmity. A

()  have not more than one spouse living.

2. Reservations - Notwithstanding anything contained in these principles
reservation of vacancies or posts, as the case may be, for - |

(@) Scheduled Castes and Scheduled Tribes shall be made in accordance
.with the provisions of the Qrissa Reservation of Vacancies in Posts and
Services (for Scheduled Castes and Scheduled Tribes) Act,1975 and the rules
made there under or any other law or rule in force at the relevant time; and



(b)
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S.E.B.C., Women, Sportsmen, Ex-Servicemen and Physically
Handicapped Persons shall be made in accordance with the provisions
made under such rules, orders or instructions issued in this behalf by
the Government from time to time. |

3. Procedure for Selection -

(i)

(i)

(iii)

(v)

The selection of candidates shall be made on the basis of the marks
secured by them in the Secondary (Matriculation), Higher Secondary
(+ 2) and Gréd'uation Examinations conducted by a recognized Board,
Cduncil, or University, as the case may be.

Following weightage shall be assigned to the marks obtained by the
candidates in the examinations. '

Secondary (Matriculation) - 30%
Higher Secondary (Plus two)  :- 30%
Graduation (Bachelor’s degree) :- 40%

The merit list shall b'e’drawn up on the basis of weighted percentage
of marks obtained in the three examinations mentioned in sub-para (i)
and (ii) of this paragraph.

In case more than one candidate has equal weightage percehtage of
marks, the candidate with higher percentage of marks in Degree
examination shall be assigned higher rank in merit. In case this also
become the same, the candidate older in age shall be placed above
the younger. |

4. Constitution of Selection Committee — (1) There shall be constituted a

Selection Committee for recruitment to the posts with the following members,

namely:-

(a)
(b)
(©)
(d)

Additional Secretary, FS & C.W. Department ... Chairman
DCA-cum-Joint Secretary, F. S. & C.W. Department ... Member
Under Secretary, S.T. & S.C. Dev. Department ... Member
Under Secretary, F.S.& C.W. Department ... Member Convenor
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(2) The recommendation of the Committee shall be valid and can be

operated upon notwithstanding the absence of any one of its members other than
the Chairman:

Provided that the member so absentmg was duly invited to attend the
meetmg of the Comm-ttee and the majority of members of the Committee attended

the meeting.

(3) While preparing the merit list the Committee shall follow the Orissa Civil
Services (Criteria for Selection for Appointment including Promotion) Rules, 2003.

5. Select List — (1) The list prepared by the Committee after being approved by
the Government, shall form the select list for appointment to the posts.

(2) The select list shall ordinarily remain in force for a period of year from
the date of its approval by the Government or until another select list is prepared
afresh.

(3) Appointment to the posts shall be made in the order the names of the
persons appear in the select list.

6. Probation and Confirfnation - (1) Every person appointed to these posts shall
be on probation for a period of two years from the date of joining the post :

Provided that the appointing authority may, if think fit in any case or class of
cases, extend the period of probation.

Provided further that such period of probation shall not include -
(a) extraordinary leave ;

(b) period of unauthorized absence ; or

(c) any other period held to be not being on actual duty.

(2) The appointment of a probationer may, for good and sufficient reasons to
be recorded in writing, be terminated by Government at any time without previous
notice during the period of probation including extension of such period, if any.
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(3) A probationer after completing the period of probation to the satisfaction
of Government shall be eligible for confirmation subject to the availability of
substantive vacancy in the service.

7. Inter-se-seniority - The inter-se-seniority of the employees appointed to the
service in a particular year shall be in the order in which their names appear in the
select list.

ORDER

Ordered that the Resolution be published in the Orissa Gazette for general
information and copy of the same be forwarded to all Departments of Government,
all Heads of Department and all Collectors.

By Order of the Governor,
Sd/- Manoj Ahuja
Commissioner-cum-Secretary to Government.

Memo No. 1IS94 ks / Bhubaneswar, dated, the 3J\* ) -2 Y

Copy forwarded to the Director, Printing, Stationery and Publication, Orissa,
Cuttack for information and necessary action. He is requested to publish the
Resolution in the next issue of Orissa Gazettee and supply 50 copies there of this
Department. (ﬂ

Deputy Director-cum-Under Secretary to Government.

Memo No.1 Y % 8 C‘O?Q Bhubaneswar, dated, the 2\ 29

Copy 'forwarded to A. G. (A&E), Orissa/ All Departments/ All Revenue
Divisional Commissioners/ Managing Director, 0.S.C.S.C. Ltd., Bhubaneswar/

All Collectors / All C.S.0s / All M.1.Os for information and necessary action.
Deputy Director-cum-Under Secreé%Zo szernment.

Memo No. | S99 CS\O) / Bhubaneswar, dated, the &1~ 7 -9
Copy forwarded to All Officers / All Sections of F.S.& C.W. Department /

Guard File 10 copies for information. W%ﬂ
Deputy Director-cum-Under Secfetary to Government.

Memo No._ S3s0 / Bhtﬁeya(, dated, the Al*} 29

Copy forwarded to the Head of State Portal, IT Sector, Department of I.T.,
Secretariat, Bhubaneswar for information and necessary action. He is requested to
place the Resolution in the Website of F.S.&C.W. Department.

"L A
Deputy Director-cum-Under Secretary to aovernment.




